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In June 2023, the Australian Government passed the Protecting Worker
Entitlements Act 2023. The legislation introduced changes to the Fair Work Act
effective from 30 June 2023

Changes to unpaid parental leave
Interaction between enterprise agreements and workplace
determinations
Protections for migrant workers
Employee authorised deductions
Right to superannuation in the National Employment Standards
Casual employees in the black coal mining industry

We‘re here to help you with
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What is Protecting Wo rkers Entitlements?
On 22 June 2023, the Australian Government passed the Protecting Worker
Entitlements Act 2023. The legislation introduced changes to the Fair Work Act.

These are legislative measures designed to enhance the rights and benefits of
employees. The new laws ensure better protection and provision of workers’
entitlements, such as superannuation, leave, and fair treatment.

Protecting Wo rkers Entitlements
What small businesses need to know

Visit our Resource Hub for more
information on specific

Protecting Wo rkers
Entitlements changes

Workplace
Determinations and
Enterprise  Agreements
This provides certainty by ensuring an
enterprise agreement ceases to apply
once the Fair Work Commission makes a
replacement workplace determination for
the same employment.

Protection for  Migrant
Workers
This amendment confirms a breach of the
Migration Act does not affect the
validity of an employment contract
under the Fair Work Act.

Superannuation in the
National Employment
Standards
This aligns with existing superannuation
legislation, ensuring most employees
have an enforceable right to
superannuation.

Employee  Authorised
Deductions
The amendments provide greater clarity,
flexibility for employee authorised
deductions, ensuring better compliance
and protection for workers.

Unpaid Pa rental Leave
All employees in Australia are eligible for
unpaid parental leave if they have
completed at least 12 months of
continuous service with their employer.

Coal Mining Ind ustry Long
Service Leave
Casual employees are now ensured equal
treatment with permanent employees.



Key dates

If you’re struggling to navigate these changes, you don’t have
to tackle them alone, find more information at Small Business

Peak, or visit fairwork.gov.au

Not sure where to start?
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Unpaid parental leave changes
Interaction between enterprise agreements and workplace determinations
Protections for migrant workers

From 1 July 2023

Employees can authorise their employers to make salary deductions that are
recurring and are for amounts that vary from time to time

From 30 December 2023

Right to superannuation in the National Employment Standards changes
Casual employees in the black coal mining industry changes

From 1 January 2024
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The information contained in this, and all other guidance material published by The Council of Small
Business Organisations Australia (COSBOA) is not intended to constitute, and should not be treated or
relied upon as, legal advice or a substitute for legal advice.

Instead, all information, content, and materials available from COSBOA are published for general
informational purposes only. 

Readers of this material should contact a suitably qualified legal practitioner to obtain appropriate
legal advice with respect to any particular legal matter.  No person should act or refrain from acting on
the basis of information published by COSBOA without first seeking appropriate legal advice from a
suitably qualified legal practitioner. 

If any reader requires legal advice or assistance in relation to a workplace or employment law matter,
contact a suitably qualified legal practitioner. 

Please note this publication has been funded by the Australian Government Department of
Employment and Workplace Relations through the Productivity, Education and Training Fund grant
program.

Legal Disclaimer

This document was published 13 June 2024


