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The Fair Work Commission (the Commission) reviews the National Minimum
Wage and minimum award rates of pay each year.

The Fair Work Commission has announced a 3.75%
increase to the National Minimum Wage and minimum
award wages.
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The need to achieve gender equality,
including ensuring equal pay for work of

equal value, eliminating gender-based
undervaluation, and addressing gender

pay gaps.

The performance and
competitiveness of the

national economy, including
productivity, business viability,

inflation, and employment
growth.

National Minimum
Wage Increase

How does the minimum wage increase work?
Each year, an expert panel appointed by the Fair Work Commission (FWC) reviews
and sets minimum wages for all employees in Australia. 

This process includes reviewing the national minimum wage (NMW) and increases
for employees covered by modern award instruments. 

Any changes typically take effect on July 1st each year. ​​

National Minimum Wage Increase
What small businesses need to know

The expert panel is required to make its national minimum wage decision in light of the minimum wage
objectives as set out in the Fair Work Act 2009 (Cth), which for the first time, includes a gender equality objective.

What are the minimum wage objectives?

Promoting social inclusion
through increased workforce

participation.
Relative living standards and the

needs of low-paid workers.

Providing a comprehensive range
of fair minimum wages for junior

employees, employees under
training arrangements, and
employees with disabilities.

Minimum wage is the lowest
amount of money an employee

gets paid for the regular hours they
work. This rate usually depends on

the rules set out in their job
agreement, like a modern award

or a signed contract.



National Minimum Wage Increase
What small businesses need to know

The primary consideration by the Fair Work Commission for the
increase was the cost-of-living pressures faced by employees reliant
on modern awards, especially those with low incomes.

Why did the Commission increase the
national minimum wage by 3.75%?

On 3 June 2024, the Fair Work Commission handed down its national
minimum wage decision. 

From 1 July 2024, the national minimum wage and all award rates will
increase by 3.75%, raising the national minimum wage to $24.10 per
hour or $915.90 per week for a 38-hour week, exclusive of
superannuation. 

How much has the national minimum
wage increased by?

The increase applies from the first full pay
period starting on or after 1 July 2024
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The Fair Work Commission has initiated proceedings to address
gender undervaluation for highly-femininised awards such as early
childhood education teachers, disability home care workers, dental
assistants, pharmacists, psychologists and medical technicians in the
second half of 2024.

Gender-based wage increase
considerations 

Employees cannot be paid
less than their applicable

minimum wage, even if
they agree to it.
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If you’re struggling to navigate these changes, you
don’t have to tackle them alone, find more
information at Small Business Peak, or visit

fairwork.gov.au

Not sure where to start?

National Minimum Wage Increase
What small businesses need to know

What is the Fair Work Information Statement?

Employers must give every new employee a copy of the FWIS before or as soon as
possible after the commencement of employment.

Employers must also give every new casual employee a copy of the Casual Employment
Information Statement (CEIS) at the same time.

Do I need to notify my employees?

The Fair Work Information Statement (FWIS) provides new employees with information
about their conditions of employment. 

The updated FWIS with the new national minimum wage will be available for download from
the Fair Work Ombudsman’s website from 1 July 2024.



The information contained in this, and all other guidance material published by The Council of Small
Business Organisations Australia (COSBOA) is not intended to constitute, and should not be treated or
relied upon as, legal advice or a substitute for legal advice.

Instead, all information, content, and materials available from COSBOA are published for general
informational purposes only. 

Readers of this material should contact a suitably qualified legal practitioner to obtain appropriate
legal advice with respect to any particular legal matter.  No person should act or refrain from acting on
the basis of information published by COSBOA without first seeking appropriate legal advice from a
suitably qualified legal practitioner. 

If any reader requires legal advice or assistance in relation to a workplace or employment law matter,
contact a suitably qualified legal practitioner. 

Please note this publication has been funded by the Australian Government Department of
Employment and Workplace Relations through the Productivity, Education and Training Fund grant
program.
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